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Our Mission statement

“St Mary & St Michael Roman Catholic Primary School; learning together and following in the footsteps of Christ.”

We aim to be a caring, welcoming, worshipping community where the teachings of Christ are central to school life; recognising and respecting that each individual is made in the likeness of God. Together we aim to forge a partnership to enable everyone to strive for personal excellence whilst growing and developing spiritually, academically, socially and morally.
Our Aims

We aim:-

· To foster an awareness of Christian values and live the Good News

· To encourage good citizenship through an awareness of respect for each other as individuals and to become role models for all  

· To lay the foundations for life-long learning through collaborative and independent experiences

· To develop our physical skills and to recognise the importance of pursuing a safe and healthy life style 

· To encourage each other to ‘be the best we can be’ in all aspects of our work and behaviour

· To provide a stimulating environment that challenges, excites and motivates whilst promoting independent learning

· To value and respect one another

· To develop skills necessary to foster harmonious relationships 

· To develop and build upon links with the wider community sharing respect for other peoples’ values and beliefs

· To provide a welcoming atmosphere for all who enrich the life of our school 

· To actively involve the church community in our learning 

What is Equal Access?

Equal Access means that each child is afforded equality of access within the school in order that they may achieve their full potential; whatever their race, gender, religion, class, learning need or physical need. Each child and adult within the school community is valued equally as an individual.

The Aims of the Equal Access Policy

Our school embodies in its daily life, work and worship the loving traditions of Christian values and faith. We aim to promote equal opportunities to encourage children to respect each other and to work harmoniously together in order that they are prepared to participate positively in a multi-racial and culturally diverse society, now and in the future.

We aim to offer equal access to a broad and balanced curriculum so that all pupils may achieve their full academic potential.

We believe children’s sense of identity and self-respect is a fundamental aspect of their development. They have a right to health, individuality, dignity, opportunities for learning and socialisation with adults. All children must be free from discrimination such as racism or sexism and are actively encouraged to respect each other.

We believe all adults working in the school should value people’s different racial origins, religions, cultures, languages and abilities so that each child and adult is respected as an individual.

The ethos of St Mary & St Michael’s reflects these ideals and the curriculum promotes them.

Principles for the Teaching and Learning of Equal Access

As teachers we recognise the need for relevant and differentiated teaching where appropriate. The school curriculum is rooted in the child’s experiences, relating his/her cultural experiences to those on offer in the school.

The delivered curriculum endeavours to reflect and meet the needs of all the children.

Strategies for the Teaching of Equal Access

To ensure that all children are gaining equal access to the curriculum and achieving according to their ability we plan, record and assess children’s’ achievement in learning accurately – this is reflected in our planning, record-keeping and assessment policy, which ensures consistency throughout the school.

The school’s resources and displays reflect and promote our equal opportunities work in the curriculum and around the school. Racist/sexist/classist literature is not used in the school and teachers and support staff ensure this is not introduced at any time. Stereotyping of any kind is totally unacceptable in our school. 

Strategies for the Use of Resources

Each subject/curricular area co-ordinator is responsible for ensuring that equal access issues are addressed when resources are ordered and used in school.

Appendices

The School’s Statements on:

1. Parental/Community /Staff Involvement in Equal Access

We value the involvement of parents and visitors from the local community. We endeavour to inform children of the world and its cultures through the curriculum. As a staff we respect the agreed equal access policy statement and are committed to its implementation. We will not accept discrimination of any form; written, verbal, emotional or physical, or any form of bullying or racial or sexual harassment. Ensuring that these positive ideas are promoted and implemented is the responsibility of all teaching support and non-teaching staff whether inside the classroom, around the school or in the playground.

2. Racism

We all value the children equally, giving them the same quality of care, educational opportunities and support. We are therefore opposed to racism which negates treating all children equally. Cultural bias is disadvantageous to all pupils. Culture is central to the child’s identity and the learning environment reflects the cultures of those learning within it and within society at large. Teachers are aware of the cultures from which their children come and the customs and attitudes within the home. Staff are aware that we have the responsibility to try and ensure that children do not develop unfavourable opinions or feeling towards other racial groups based on ignorance, feelings of superiority, lack of knowledge or thought.

(a) Pupil’s and adult’s names should be pronounced correctly and nicknames should not be used.

(b) Attention will be paid to spelling names correctly at all times.

(c) Literature at the school should include names from a wide variety of cultures.

(d) Racist language will not be tolerated.

(e) Racial stereotypes should never be used or allowed.

(f) Bi-lingualism is an asset and pupils are free to use the home language as and when they need to.

(g) Lack of fluency in speaking English language is not an indication of academic potential or lack of it.

Sexism

Sexism is a term used to describe discrimination based on gender. As a staff we believe that by countering sexism we are extending choices and opportunities for everyone and contributing towards a more just and humane society. In our school no pupil is excluded from receiving the curriculum on the basis of their sex. Our aims to combat sexism are very similar to racism. We identify sexism and racism to be a result of feelings of inferiority/superiority, ignorance, prejudice, appearance, insecurity, anger, violence, abuse (physical and mental), fear, negative role models, stereotyping or passiveness.

The staff at St Mary & St Michael actively promotes tolerance, understanding, respect and achievement which enables the school to function as an orderly community.

Class

Assumptions are not made about pupil’s home circumstances or potential based on social class.

We recognise the need to monitor our equal opportunities policy to see if the children are achieving equally in our school.

Disability 

We are committed to giving access to the curriculum to all children. We will endeavour to increase access to the building for all adults and children with disability. In addition we will offer support, providing suitable equipment and resources.
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